Schema for Instruments/Assessments
	
	Individuals
	Organizations

	DEVELOPMENTAL/ ADAPTABLE
	Pearson-Marr Archetype Indicator (PMAI)
Voices – Leadership Architect

Emotional Intelligence – EQi*
TYPE360* & Leadership Agility*
Leadership Circle*
Campbell Leadership Series*
Strengths Finder

The 3 Colors of Ministry

	Adaptive Change Diagnoses

On the Move

Balanced Scorecard
Action Learning Models
Developmental Office Heat

Congregational Assessments*
Stages of Group Formation



	WIRED/ FUNCTION
	Myers-Briggs Type Indicator (MBTI)*
Multiple Intelligences

Thomas-Kilman Conflict Mode*
DISC*
Taylor-Johnson Temperament Analysis (TJTA)*
Kolbe

Enneagram
	Kenexa Cultural Insight Survey*
Group Relations
Chaos Theory
Family Systems Models

Networking Models

Congregational Identity - DNA
Psychoanalytics – Tavistock
Images of Organizations


*Restricted Instrument Requiring Certification to Administer
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